
Respected Career Coach & Organizational Consultant, 
Mike Gellman, will show your audience blind spots 
standing in the way of their career advancement and 
company success!

Mike has a Master’s degree in Industrial/
Organizational Psychology from Springfield 
College and is a professionally Certified Coach 
through the International Coach Federation. 
Mike’s book, Pipe Dreams: 7 Pipelines of Career 
Success is available on Amazon.com.

 

STORY IDEAS:
1. ACE YOUR NEXT INTERVIEW: 4 things you can  
do to ensure a hire!

2. LAND THE CAREER OF YOUR DREAMS: 5 
things you can do to garner an employer’s 
attention and CREATE CAREER OPPORTUNITIES.

3. How to GIVE NEGATIVE FEEDBACK to your 
boss without getting fired: 3 keys to influencing 
your toxic boss and avoid career sabotage.

4. Conversations your boss is having behind 
your back: 3 SUCCESSION PLANNING SECRETS 
You MUST know to catapult your career.

5. Is your RESUME a “TURN-ON” or “TURN-
OFF?”: Learn the 5 big mistakes commonly 
made on resumes.

6. When disaster strikes: 5 keys for MOVING 
FORWARD during a career setback.

7. Afraid to discuss money? GET PAID YOUR 
WORTH even when there’s no budget for a 
raise: 7 perks just as valuable as a bigger 
paycheck.

8. How to say NO AT WORK: 3 ways to set  
boundaries that will keep you from feeling 
overwhelmed and neglected. 

9. Thinking of quitting your job to BE YOUR 
OWN BOSS?: 7 things you MUST know before 
making that move.

Producers:  Mike Gellman is an 
experienced, knowledgeable and 
engaging guest. 
 

Availability: Irvine, CA or 
nationwide by arrangement.

Contact Mike:
Email: mike@mikegellman.com
Mobile: (949) 385-1233
Web: www.MikeGellman.com
Skype: high5coach

Mike Gellman spent 11 years in a Fortune 500 
company as an organizational consultant and 
career coach - overseeing talent management 
and succession planning. Mike facilitated 
teambuilding, conflict resolution, process 
improvement and change management. Since 
that time, Mike has successfully been working 
with executives, business owners and employees 
to help facilitate numerous succession planning 
programs, high potential leader development, 
and employee engagement and organizational 
change efforts.


